North Allegheny Sick Leave Bank
Membership Application

for the Bargaining Unil Members of the NORTH ALLEGHENY SCHOOL DISTRICT
Maintained and fidminisiered by the NORTH ALLEGHENY FEDERATIGN OF TEACHERS

Name:

Building:

Social Security Number:

Date of First Empiloyment at NA:
W

Check one: ___ Half-Time Employee , ___ Full-Time Employee

Check one: ____ First Year NA Employee ___ Experienced NA Employee

| hereby request membership in the North Aliegheny Sick Leave Bank. In doing so, |
authorize the North Allegheny School District to deduct the required number of sick leave
days* from my individua!l cumulative total to meet the provisions of Article XXIi and
Appendix E of the 1991-1996 Coliective Bargaining Agreement between the North Allegheny
School District and the North Allegheny Federation of Teachers.

”

* Individuals must donate two (2) days to the Sick Leave Bank in the first year of their participation. New
teachers who wish to become members will donate one (1) day fo the Sick Leave Bank their first year of
teaching and one (1) day their second year of teaching. Thereafter, they will comply with the provisions in the

paragraph below.

It is the intent that membership in the Bank will be continuous and will be renewed annually by contributing
one (1) day by September 30, unless the Sick Leave Bank Review Board, which shall be the sole agent for
monitoring the Sick Leave Bank’s usage, determines that each member need not contribute one (1} day in a
given school year. Such determination shall be made by September 1 of each year.

Membership in the Sick Leave Bank shall continue until such time that | inform the
district by certified mail to cease such action.

in making such contribution and providing such authorization, | accep:t, subscribe to,
and will abide by all the qualifications, limitations, procedures, and other provisions set

forth in Article XXIl and Appendix E.

Witness ' Date

{Signed copies of this application will be provided to the NASD, NAFT Sick Leave Bank Chairperson, and the member.)



